








                                                                                       

 

 Newsletter No 2  

Dear readers,  

The EU’s development policy promotes the transformation towards an inclusive green 

economy that generates growth, creates jobs and helps reduce poverty through 

sustainable management of natural capital. 

As the transformation towards a green economy will change the characteristics of jobs in 

some sectors, the existing workforce needs to be re-skilled to foster the creation of the 

necessary green jobs. It is equally important to support local private sector development 

by providing eco-entrepreneurship skills to teach people how to start their own green 

business and thus increase opportunities to improve their standard of living.  Practical 

examples will help convince all stakeholders that sustainable use of natural capital and 

ecosystems offers viable business solutions. 

It is generally assumed that addressing training and 

education requirements to meet the future skills needs of 

green employers is fundamental to the successful growth 

of or transition to a green economy. 

 

The Success factors addressing training requirements to meet future skills needs are as 

follows: 

o Establishing what the long-run objectives, potential and outcomes are of 

addressing environmental challenges before deciding on approaches or policies 

o Establishing a national strategy for green jobs training 

o Having flexibility at the local or regional government level to provide training which 

reflects green skills needs. * 

o Establishing dedicated national training centres for green skills 



o Setting up national observatories for green jobs to identify skills needs and 

anticipate future skills needs by undertaking studies at sector and/or company level 

o Having successful, highly responsive training and educational institutions ready to 

take on new training and educational projects in the area of the green economy. 

In support of the above, the project GSS-VET set up ambitious objectives to offer 

innovative training to technicians, installers and technically educated people for solar and 

geothermal systems’ installations.   

In this second edition of the Newsletter, we will inform you with the latest project 

achievements:  

Following the desktop researches on existing VET programs, the study of innovative 

teaching methods and the investigation of the necessary VET skills and competences in 

the four partner countries, the international team of GSS-VET started the practical work 

for preparing the training: 

The first step was to develop detailed curricula for the three types of installations: solar-

thermal, photovoltaic and geothermal systems and determine the requirements for the   

skills and the competences of the trainees to be acquired, as follows: 

- For the solar thermal systems: 3 main requirements for the skills and 13- for the 

competences; 

- For the PV systems: 9 basic requirements for the skills and 48 – for the 

competences.    

- For the geothermal systems: 3 basic requirements for the skill and 18 – for the 

competences.  

The second one comprised a definition of the required background of the trainers (experts 

in the field with relevant experience) and the trainees (to be older than 16 with relevant 

secondary education and /or professional experience).  

The next step included the selection of training methods and approaches for the three 

types of systems, as well as the structure of the courses: 



The training courses for the systems will be composed of theoretical and practical parts. 

The theoretical knowledge will be delivered in class and on-line, the practical exercises 

will be performed in class, in laboratories and/or in real workplace.  The online part will be 

for acquiring all the necessary knowledge, and the practical one - for the acquisition of the 

competences and skills that an installer should have.  

An e-learning platform will be developed for the theoretical knowledge where all the 

didactic materials, exercises or activities will be available to all students everywhere and 

at anytime.   

For the acquisition of knowledge and competences the Project Based Learning (PBL) 

methodology will be used.  

The duration of both training parts will be determined a follows: 

- For the solar thermal systems – 50 hours theoretical lectures – in class and on-line 

and 60 hours- practical exercises; 

- For the PV systems – 60/60 h; 

- For the geothermal – 50/60 h. 

The training will carried out via an e-Platform, developed by the project for the purpose of 

the vocational educational training of renewable energy sources installers.  

Based on the analysis of curricula, detailed diagrams were designed showing the structure 

of the training courses for the installers of the three renewable energy systems. 

In order to have an idea about the organization of the trainings a diagram for the solar 

thermal systems training courses is shown further on. Similar ones are created for the 

other two systems, PV and Geothermal. The concept is that each course is composed of 

different blocks, containing a couple of units and activities to serve as a basis for the 

further development of the detailed contents of the lectures and exercises.  

The diagram clearly points the evaluation structure of the acquired skills and knowledge.  

 

 



 

Figure 1: Block diagram illustrating the training courses for solar thermal systems  



Together with the mentioned materials, guidelines for implementing the innovative  

teaching methods were developed. At this moment, the BG partners are in the process of 

verifying the teaching methods. For the purpose of verification, the ELI, TUS, CISB and 

SEC partners together organized a national workshop in the frames of the “14 international 

Conference of EE and RES for South East Europe” where specialists in the green filed 

systems gave their feedback.  

 

The workshop was concluded with a lively discussion with the audience. As a result, the 

project partners have received a strong recommendation to translate the training materials 

and guidelines to national languages, and not just provide an English version. Please visit 

our website www.gss-vet.eu for further information, news updates and other interesting 

facts derived from our project.  

 

http://www.gss-vet.eu/
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